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In 1983, staff from womenés shelters in 

Saskatchewan began discussing forming 

a network. A 1983 letter between mem-

bers of the Steering Committee that 

formed to develop a provincial associa-

tion reads æWe would like to see a pro-

vincial body to give us a unified stand.ç  

This Steering Committee, including 

members from North Battleford, Saska-

toon, Regina, and Moose Jaw, met in 

December 1983 to discuss how to struc-

ture a provincial association.  They 

agreed that the association should facili-

tate communication between the shel-

ters, particularly regarding policies and 

procedures.  It was resolved at that 

meeting that a provincial association for 

battered womenés shelters would be 

formed and that it would work toward 

eliminating gender inequality by sharing 

information with professionals, commu-

nity groups, and individuals; lobbying for 

legislative change to promote preven-

tion of abuse and protection for abused 

women; support research; and develop 

resources to facilitate change.  The asso-

ciation was also intended to provide a 

communication network for the existing 

shelters by providing education and 

training resources, producing a regular 

newsletter, and acting as a clearing 

house for information regarding re-

sources of interest to all shelters.  The 

provincial association was also intended 

to provide expertise on issues of violence 

against women and to work with other 

organizations.   

In 1984, the Provincial Association of 

Transition Houses of Saskatchewan 

(PATHS) was created.  PATHS first mem-

ber agencies were Moose Jaw Transition 

House, Battlefords Interval House, Prince 

Albert Interval House, Regina Transition 

House, and Saskatoon Interval House.  In 

the first couple of years, there was much 

discussion about which agencies would 

be members. There was a keen interest 

from the growing number of groups 

working on the issue of violence against 

women in having a provincial body to 

support their work.  It was eventually 

determined that PATHS should be an 

association for the womenés shelters, 

though other organizations did join 

meetings as associate members in the 

early days.  PATHS worked closely with 

Alternatives to Violence programs and 

other organizations that were working to 

end the problem of violence in the com-

munity.   

 

The PATHS home location was originally 

Saskatoon but changed to Regina in 2004 

to accommodate the Coordinator at the 

time and to be closer to the provincial 

decision-makers.   Another change oc-

curred in the late 1990s, when member-

ship was extended beyond emergency 

shelters, to include second stage shelters 

and other domestic violence service pro-

viders in the province, with the name be-

ing changed to Provincial Association of  

 
continued on page 3Þ 
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I am pleased to introduce you to the PATHS 30th Anniversary Newsletter.  To commemorate this anniversary the edi-

tion is longer than usual, you will notice, but more importantly we have tried to give you some insight into the history 

of sheltering in Saskatchewan.  Inside you will find not only a history of PATHS but also some of the histories of our 

member agencies.  We are also highlighting one of our own homegrown leaders of the shelter movement who has 

been involved since its inception in the 1970s, Deanna Elias-Henry.  Deanna is currently Executive Director of the 

YWCA in Regina.   

 

Thirty years certainly seems like a long time.  It occurred to me, however, that I have been involved with PATHS for 

almost half of that time .  Looking back on the PATHS history from the perspective of oneés own career has the effect 

of making the time span seem much shorter!  One can see why women in our sector donét always recognize our 

accomplishments in improving the lives of women and children. We have been caught up in the whirlwind of action 

providing support to those in crisis while at the same time ensuring that the issue of violence against women is on 

the public agenda.  But the long list of achievements embedded in this newsletter should give us cause to reflect on 

our positive contributions and to think about how we really have made a difference.  

 

As we did the research for this 30th Anniversary Edition of our newsletter, what stood out more than anything was 

the dedication, commitment and empathy that exists within our shelters.  We had the honour of being able to talk to 

long-time staff members where these qualities are exemplified.  You will see the results of these interviews in the 

newsletter as well.  We want to acknowledge all our long-time employees and welcome all the next generation who 

will follow in the footsteps of our founding mothers.  

 

We wouldnét be advocates for social change and compassionate caregivers if we didnét remark on the continued need 

for change.  One of the great privileges of my career at PATHS to date has been the opportunity to work on the Ori-

gins of Violence and Strategies for Change Project.  With funding from the PrairieAction Foundation and the addi-

tional support of funds from the Saskatchewan Government and the Status of Women Canada, I was able to weave 

into my daily work research on the issue of violence from a broad perspective which resulted in the development of 

our Requisites for a Non-Violent Society framework.  It is my hope that this enhanced understanding of the root 

causes of violence will provide us with some new insights.  These insights can inform our future efforts and will lead 

us to the fundamental social change required to make our societies less violent and ultimately a safer place for wom-

en and children.   

 

Respectfully and with Hope for the Future, 

 

Diane Delaney  

-ňŖŖńŊň ŉŕŒŐ ŗŋň 0ŕŒřŌőņŌńŏ #ŒŒŕŇŌőńŗŒŕ 
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Transition Houses and Services of 

Saskatchewan in 2004.   Today, PATHS 

membership consists of 19 shelters, 

second stage shelters, and services.   

 

Status of Women Canada (SWC) has 

been the consistent funder of PATHS 

throughout the 30 year history of the 

organization.  Between 1984 and 

1989, the funds were received to 

hold conferences for domestic vio-

lence shelter staff with some of the 

most prominent people in the 

emerging field of violence against 

women as keynote speakers includ-

ing Peter Jaffe and Ellen Pence.  After 

1989, funding was made available 

for other projects and to support a 

broader range of activities.   Over 

the years since then, funding has 

varyingly been either full organiza-

tional funding or project based fund-

ing. In spite of the challenges of pro-

ject-based funding, including the 

necessity of forced staff lay-offs be-

tween projects, PATHS, through the 

strength and commitment of its 

members, has been able to continue 

in operation and provide a relevant 

service to the community as well as 

essential assistance to shelters and 

other organizations across the prov-

ince.  

 

A large part of PATHS work in the 

1980s and early 1990s was public 

education.  At that time, there was 

far less awareness about domestic 

violence and it was necessary to 

make the community and service 

providers appropriately responsive 

to the issues. PATHS provided edu-

cational workshops to healthcare 

providers, legal associations, univer-

sity personnel, government workers, 

and others.  Staff spoke to the media 

regularly.  For example, in the few 

months surrounding the passing of 

The Victims of Domestic Violence 

Act into Saskatchewan law, PATHS 

staff did 17 media interviews.  

Awareness of issues of violence and 

abuse have increased amongst the 

public, in large part due to the edu-

cation provided by PATHS.  In the 

early days, PATHS also lobbied for 

improved funding for shelters.  In 

the 1980s, PATHSé efforts paid off 

when government enhanced salaries 

for community based organizations.   

 

With the success of obtaining in-

creased funding for shelters came the 

need for standardization and profes-

sionalization.  PATHS contributions to 

this standardization and professionali-

zation are ongoing. Shelter standards 

which were initially discussed in 1992 

were finally adopted in 2012. Other 

projects have included training in le-

gal issues, in partnership with YWCA 

Canada, and education on First Na-

tionsé history.  

 

PATHS also continues to make con-

tributions in the field of public 

awareness, such as training for 

RCMP cadets on supporting victims 

of intimate partner violence, present-

ing at conferences, and offering 

comments to the media when re-

quested.   We produce position pa-

pers on issues related to violence 

against women and we collaborate 

actively with university partners to 

produce research which informs pol-

icy recommendations. And we have 

successfully landed in the 21st cen-

tury by hosting a dynamic and fresh 

website, and engaging in Twitter and 

Facebook social media activities.   

 

From the beginning, in the shelter 

movement we have said we wish it 

could be that shelters were no longer 

needed.  But it is likely that there will 

always be a need to support those 

who suffer lifeés hardships and find 

themselves looking to others for a 

compassionate offer of assistance. 

This is not to say we do not still strive 

to create non-violent communities.  

Indeed, such is the work that lies 

ahead for PATHSåfor those of us 

involved today and those who will 

carry on into the future.   

. 

 

Carol Soles (Prince Albert Safe 

Shelter), Patt Lenover-Adams 

(Envision), Heather Pocock 

(YWCA Saskatoon), unknown, 

and Diane Delaney (PATHS).  

PATHS Conference, 2002. 
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1984- 1986 Sandra Flood 

Julie Johnson  

Susan Dusel 

Donna Caruso 
 

1986- 1988 Rhonda Johnson 
 

1988- 1993 Colleen Croft, Janice Gingel, & Faye Davis 
(Co-Coordinators) 

 

1994- 1995 Janice Gingel & Faye Davis (Co-Coordinators) 

1995- 2002 Virginia Fisher 

2002- 2003 Janice Rumpel 

2003- 2005 Amy Stensrud 

2005- Present Diane Delaney 

¶ Women have the right to live in a non -violent 

society.  The right to live without violence is a 

basic human right. 

¶ We believe that violence exists because of power 

differentials, socio-economic systems, and patri-

archal attitudes and is perpetuated by the society 

in which we live.  Violence against women is a 

societal problem, not a private matter.   It trans-

cends all class, cultural and ethnic bounda-

ries.  Therefore, all levels of government and so-

ciety must share the responsibility to eliminate 

violence against women. 

¶ We believe that the cycle of violence is inter-

generational.  We support the need for services 

for all members of the family.   Children's lives are 

traumatized by exposure to abusive environ-

ments.  Their witnessing and normalizing of vio-

lence perpetuates the cycle of abuse.  Their needs 

are specific and distinct from the needs of their 

parents. 

¶ We believe that victims of domestic violence have 

a right to be protected and that society and gov-

ernment have a responsibility to ensure their pro-

tection by means of government programs, poli-

cies, legislation and funds. 

¶ We believe that laws must recognize the serious-

ness of violence against women. 

¶ We believe that women have a right to be free 

from harassment and violence from present and 

former partners. 

¶ We believe that women and their children should 

have access to services, protection, and counsel-

ling within their own communities.  

¶ We believe that government has the primary re-

sponsibility for the adequate funding of services. 

¶ We believe that a woman has the right to the 

support and resources necessary to enable her to 

implement her decisions and take control of her 

life. 

¶ We believe that education is a necessary means of 

prevention.  We support research and education 

directed towards the public including profession-

als, community groups, and government.  We will 

work towards increasing PATHS members' own 

skills and knowledge.  

0!4(3 "ňŏŌňřňŖȡ 

Diane Delaney, PATHS Provincial Coordinator at the Canadian Net-

work of Womenés Shelters & Transition Houses Forum in Ottawa, 

September 2012. 
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0!4(3 -ŌŖŖŌŒő 
To provide integrated collaborative support for PATHS members who work with individuals 

directly or indirectly exposed to violence; and, to provide research, program development, 

public awareness and education on personal and family violence in Saskatchewan.  

 

ΧίήΦÓ ÔÏ ΨΦΦΪ  ΨΦΦΪ ÔÏ ΨΦΧΧ  ΨΦΦΧΧ ÔÏ ÐÒÅÓÅÎÔ 
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ΨΦΧΪ 
 

Like Any Other Job? An Analysis of Potential Changes to 

Canadaés Prostitution Legislation 

 

The Profession of Shelter & Service Work:  

A Manual and Hiring Tools for PATHS 

Member Agencies 

 

ΨΦΧΩ 
 

Origins of Violence & Strategies for Change 

 

Supporting Victims of  Intimate Partner Violence:   

Training for RCMP 

 

Building Service Capacity: Supporting Access to Justice for 

Aboriginal Women Dealing with Violence  

 

Series of six pamphlets on violence 

 

ΨΦΧΨ 
 

Community Planning to Reduce Violence  

against Women and Girls in Rural Communities  

and Small Urban Centre in Saskatchewan 

 

Program Intervention and Sheltering:  

A Conceptual Model from a Social Work Perspective 

 

Modeling and Mentoring:  

Creating the Supportive and Effective Relationships that 

Lead to Non-Violent Communities 

 

ΨΦΧΧ 
 

Rural and Northern Response  

to Intimate Partner Violence  

(SSHRC Community-University Research Alliances - CURA) 

 

Sharing Our Knowledge: Training for Saskatchewan Shel-

ter Workers 

 

 

 

ΨΦΧΦ 
 

Saskatchewanés Housing Crisis:  

Addressing the Needs of Women and Children Who Have 

Experienced Violence 

 

Shelter Standards  

 

PATHS Newsletter 

 

ΨΦΦί 
 

SaskTel Phones for a Fresh Start 

 

ΨΦΦή 
 

Series of six Fact Sheets on Domestic Violence 

 

Sheltering Women in Saskatchewan: A Project to Improve 

Services to Aboriginal Women who Have Experienced 

Violence 

 

ΨΦΦά 
 

Advancing Economic Security for Women  

Through Basic Income 

 

ΨΦΦΫ 
 

Building a Circle of Support: Addressing the Justice,     

Economic Security and Supportive Housing Needs of 

Women Who Have Experienced Violence 

 

Addressing Violence against Women:  

Views from Regina Activists 

 

ΨΦΦΪ 
 

Including Womenés Voices in Shelter and Public Policy 

Programming for Abused Women 
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ΨΦΦΨ 
 

Improving the Effectiveness of the  

Saskatchewan Womenés Shelter Movement 

 

ΨΦΦΧ 
 

Peacemakerés Breakfast 

(Community Partnership Against Violence Committee) 

 

ΨΦΦΦ 
 

SaskTelåAbuse Help Lines 

 

Χίίή 
 

Restorative Justice: Is it Justice for Battered Women? 

 

Χίίέ 
 

Next Steps along Changing Paths: Education and  

Advocacy on Behalf of Women Who Are Victims of  

Violence in Saskatchewan 

 

Toward a Clearer Vision for the Quality of Working Life in 

Community-Based Organizations in Saskatchewan 

 

Strengthening the Foundations Report 

 

Χίίά 
 

Strengthening the Foundations: Education and  

Advocacy on Behalf of Women Who Are Victims of  

Violence in Saskatchewan 

 

ΧίίΫ 
 

Action and Change: Education and Advocacy on Behalf of 

Women Who are Victims of Violence in Saskatchewan 

 

 
 
 

ΧίίΪ 
 

Workshops for Professionals 

 

New Directions: Advocacy on Behalf of Women Who Are 

Victims of Violence in Saskatchewan 

 

PATHS Member Newsletter 

 

ΧίίΩ 
 

Battered Womenés Awareness Week  

proclaimed in Saskatchewan  

 

Meeting the Needs 3 (Public Education) 

 

ΧίίΨ 
 

Meeting the Needs 2 (Public Education) 

 

ΧίίΧ 
 

Monitoring Process for Batterer Intervention Programs 

 

Meeting the Needs (Public Education) 

 

Collection of statistics from member agencies 

 

ΧίίΦ 
 

Dealing with Battered Women:   

Training for Health Care Professionals in Saskatchewan 

 

Provided feedback to Prosecutorés Office  

regarding domestic violence cases 

 

Χίήί 
 

Battered Women in Saskatchewan:  

Strategies for the Future 

Karen Closs (Moose Jaw Transition House), 

Maria Hendrika (Regina Transition House), 

and Diane Delaney (PATHS Provincial 

Coordinator) present the PATHS Shelter 

Standards at the Canadian Network of 

Womenés Shelters & Transition Houses 

Forum in Ottawa, September 2012. 
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орҌ ¸ŜŀǊǎ 

WǳƴŜ 9Φ        ор .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

/ƻƴƴƛŜ .Φ        ор .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

  

олҌ ¸ŜŀǊǎ 

!ƴƴ aΦ оп .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

[ƻƛǎ ¢Φ оп aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

/ŀǊƻƭ ¸Φ ол LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

wŀƴŘƛ YΦ ом wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

aŀǊƛŀ IΦ ол wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

±ŜǊƭ aΦ ол {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

  

нр Ҍ ¸ŜŀǊǎ 

[ŀ±ŜǊƴ 5Φ нф {ƘŜƭǿƛƴ IƻǳǎŜ 

/ƻƴƴƛŜ wΦ 
όǊŜǝǊŜŘύ 

ну bƻǊǘƘ 9ŀǎǘ hǳǘǊŜŀŎƘ               
ϧ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 

aŜƭƻŘȅ wΦ нр {ƘŜƭǿƛƴ IƻǳǎŜ 

  

нлҌ ¸ŜŀǊǎ 

YŀƴŎƘŀƴ {Φ нп wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

DƭƻǊƛŀ .Φ  нп .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

bŀŘƛŀ /Φ нп {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

wƻǎŀƭƛŜ aΦ нп {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

!ƭƛŎŜ YΦ      но .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

5ŜōǊŀ IΦ нл LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

[ŀǳǊŀ YΦ нл {ƘŜƭǿƛƴ IƻǳǎŜ 

Wƛƭƭ CΦ нл Ҍ wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

Wƻ-!ƴƴŜ 5Φ нл aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

мрҌ ¸ŜŀǊǎ 

[ǳŎƛƭƭŜ IΦ мф {ƻǳǘƘǿŜǎǘ /Ǌƛǎƛǎ {ŜǊǾƛŎŜǎ 

/ŀǊƻƭ YΦ му {ƻǳǘƘǿŜǎǘ /Ǌƛǎƛǎ {ŜǊǾƛŎŜǎ 

IŜŀǘƘŜǊ 9Φ му {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

{ƘŀǊƻƴ IΦ му LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

5ŜƴƛǎŜ ¢Φ  му LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

{ƘŜƛƭŀ aΦ му aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

YŀǊŜƴ /Φ мт aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

{ǳǎŀƴ CΦ мт {ƘŜƭǿƛƴ IƻǳǎŜ 

{ƘŀǊƻƴ /Φ мт {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

[ƻǊŜƴŀ ¦Φ мт {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

bƻǊƳŀ wŀŜ /Φ мт wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

{ƘŜǊƛ .Φ мр .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

YƻǊȅ wΦ мр {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

!ƴƴƛŜ [Φ мр {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

  

млҌ ¸ŜŀǊǎ 

5Ŝōōȅ aΦ мп ¸²/! {ŀǎƪŀǘƻƻƴ 

aƛǊƴŀ CΦ YΦ мп ¸²/! {ŀǎƪŀǘƻƻƴ 

YƛƳ CΦ мп ¸²/! {ŀǎƪŀǘƻƻƴ 

!ǇǊƛƭ aΦ мп LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

WǳŘȅ !Φ мп .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ 

WŜŀƴ IΦ мп {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

5ŀǿƴ .Φ мп {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ 

YŀǘƘŜǊƛƴŜ IΦ мп LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ 

 мо wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

[ƛǎŀ .Φ мо aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

WƻŀƴƴŜ WΦ мо aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

[ŀǳǊŀ 9Φ [Φ мм bƻǊǘƘ 9ŀǎǘ hǳǘǊŜŀŎƘ               
ϧ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 

aƛŎƘŜƭƭŜ DΦ мм {ƘŜƭǿƛƴ IƻǳǎŜ 

aŀǊƭŜƴŜ .Φ мм aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ 

{ŀǊŀƭŜŜ [Φ tΦ мл ¸²/! {ŀǎƪŀǘƻƻƴ 

/ƘǊƛǎǝ /Φ мл {ƻǳǘƘǿŜǎǘ /Ǌƛǎƛǎ {ŜǊǾƛŎŜǎ 
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мфто {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜ ƻǇŜƴǎΦ 

мфтс wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ ƻǇŜƴǎΦ 

мфтт aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜ ƻǇŜƴǎΦ 

мфтф tƛǿŀǇŀƴ ²ƻƳŜƴΩǎ /ŜƴǘǊŜ ƻǇŜƴǎΦ 

мфул .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜ ƻǇŜƴǎΦ 

мфуо /ƘŀǊƎƛƴƎ ŀƴŘ ǇǊƻǎŜŎǳǝƻƴ ǇƻƭƛŎƛŜǎ ǿŜǊŜ ƛƴǘǊƻŘǳŎŜŘ ƛƴ /ŀƴŀŘŀ ƛƴ ǘƘŜ ŜŀǊƭȅ мфулǎΣ ōŜƎƛƴƴƛƴƎ 
ǿƛǘƘ ŦŜŘŜǊŀƭ ƎǳƛŘŜƭƛƴŜǎ ƛǎǎǳŜŘ ǘƻ ǘƘŜ w/at ŀƴŘ ŦŜŘŜǊŀƭ ŀƴŘ ǘŜǊǊƛǘƻǊƛŀƭ /Ǌƻǿƴ ǇǊƻǎŜŎǳǝƻƴ 
ƻŶŎŜǎ ƛƴ мфуоΦ .ȅ мфурΣ ǎƻƳŜ ŦƻǊƳ ƻŦ ǎǇƻǳǎŀƭ ŀǎǎŀǳƭǘ ǇƻƭƛŎȅ ǿŀǎ ƛƴ ǇƭŀŎŜ ƛƴ Ƴƻǎǘ ƻŦ ǘƘŜ 
ǇǊƻǾƛƴŎŜǎ ƻŦ /ŀƴŀŘŀΦ 

мфуо LǎŀōŜƭ WƻƘƴǎƻƴ {ƘŜƭǘŜǊ ƻǇŜƴǎΦ 

мфуо {ǘŜŜǊƛƴƎ /ƻƳƳƛǧŜŜ ƳŜŜǘǎ ǘƻ ŘƛǎŎǳǎǎ ŀ tǊƻǾƛƴŎƛŀƭ !ǎǎƻŎƛŀǝƻƴ ŦƻǊ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜ ǎƘŜƭǘŜǊǎΦ 

мфуп [ŀǳƎƘǘŜǊ ƛƴ ǘƘŜ IƻǳǎŜ ƻŦ /ƻƳƳƻƴǎ ǿƘŜƴ at aŀǊƎŀǊŜǘ aƛǘŎƘŜƭƭ ǘŀƭƪǎ ŀōƻǳǘ ǘƘŜ ƛǎǎǳŜ ƻŦ Řƻπ
ƳŜǎǝŎ ǾƛƻƭŜƴŎŜΦ 

мфуп tǊƻǾƛƴŎƛŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜǎ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴ όt!¢I{ύ ƛǎ ŦƻǊƳŜŘΦ  ¢ƘŜ ŬǊǎǘ 
ƳŜƳōŜǊǎ ƛƴŎƭǳŘŜŘ aƻƻǎŜ Wŀǿ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜΣ .ŀǧƭŜŦƻǊŘǎ LƴǘŜǊǾŀƭ IƻǳǎŜΣ tǊƛƴŎŜ !ƭōŜǊǘ 
LƴǘŜǊǾŀƭ IƻǳǎŜΣ wŜƎƛƴŀ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜΣ ŀƴŘ {ŀǎƪŀǘƻƻƴ LƴǘŜǊǾŀƭ IƻǳǎŜΦ 

мфуп bƻǊǘƘ 9ŀǎǘ hǳǘǊŜŀŎƘ ŀƴŘ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ ƻǇŜƴǎΦ 

мфуп {ƻǳǘƘǿŜǎǘ /Ǌƛǎƛǎ {ŜǊǾƛŎŜǎ ŦƻǊƳŜŘΦ 

мфур ¸²/! {ŀǎƪŀǘƻƻƴ {ƘŜƭǘŜǊ ƻǇŜƴǎΦ 

мфур {ƘŜƭǿƛƴ IƻǳǎŜ ƻǇŜƴǎΦ 

мфус t!¢I{ ƛƴŎƻǊǇƻǊŀǘŜǎ ŀǎ ŀ wŜƎƛǎǘŜǊŜŘ bƻƴ-tǊƻŬǘ /ƻǊǇƻǊŀǝƻƴΦ 

мфут [ƛƴŘŀ aŎ[ŜƻŘΩǎ .ŀǧŜǊŜŘ .ǳǘ bƻǘ .ŜŀǘŜƴΥ tǊŜǾŜƴǝƴƎ ²ƛŦŜ .ŀǧŜǊƛƴƎ ƛƴ /ŀƴŀŘŀ ƛǎ ǇǳōƭƛǎƘŜŘΦ  
¢Ƙƛǎ ƛǎ ǘƘŜ ŬǊǎǘ /ŀƴŀŘƛŀƴ ōƻƻƪ ǘƻ ŘŜǘŀƛƭ ǾƛƻƭŜƴŎŜ ŀƎŀƛƴǎǘ ǿƻƳŜƴ ƛƴ /ŀƴŀŘŀΦ 

мфуу {hCL! IƻǳǎŜ ƻǇŜƴǎΦ 

мфуф {ƻǳǘƘǿŜǎǘ {ŀŦŜ {ƘŜƭǘŜǊ ƻǇŜƴǎΦ 

мфуф vǳΩ!ǇǇŜƭƭŜ IŀǾŜƴ {ŀŦŜ {ƘŜƭǘŜǊ ƻǇŜƴǎΦ 

мффл IǳŘǎƻƴ .ŀȅ CŀƳƛƭȅ ϧ {ǳǇǇƻǊǘ /ŜƴǘǊŜ ƻǇŜƴǎΦ 

мффн ²ŀǎƪƻƻǎƛǎ ƻǇŜƴǎΦ 

мффо DŜƴŜǎƛǎ IƻǳǎŜ ό{ƻǳǘƘǿŜǎǘ /Ǌƛǎƛǎ {ŜǊǾƛŎŜǎ нƴŘ {ǘŀƎŜ {ƘŜƭǘŜǊύ ƻǇŜƴǎΦ 

мффп ¢ƘŜ ±ƛŎǝƳǎ ƻŦ 5ƻƳŜǎǝŎ ±ƛƻƭŜƴŎŜ !Ŏǘ ŎƻƳŜǎ ƛƴǘƻ ŜũŜŎǘ ƛƴ {ŀǎƪŀǘŎƘŜǿŀƴΦ 

мффт t!w¢b9w{ CŀƳƛƭȅ {ŜǊǾƛŎŜǎ LƴŎΦ ƻǇŜƴǎΦ 

мффу tǊƻƧŜŎǘ {ŀŦŜ IŀǾŜƴ ƻǇŜƴǎΦ 

нллп t!¢I{ ōŜŎƻƳŜǎ tǊƻǾƛƴŎƛŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ ¢Ǌŀƴǎƛǝƻƴ IƻǳǎŜǎ ŀƴŘ {ŜǊǾƛŎŜǎ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΦ 

нлмо aŜƭŦƻǊǘ ŀƴŘ ŀǊŜŀ ǊŜŎŜƛǾŜǎ ŦǳƴŘƛƴƎ ǘƻ ōǳƛƭŘ ŀƴŘ ƻǇŜƴ ŀ ǿƻƳŜƴΩǎ ǎƘŜƭǘŜǊΦ 

4ŌŐňŏŌőňȡ 3ŋňŏŗňŕ ǫ 3ňŕřŌņň 7ŒŕŎ Ōő 3ńŖŎńŗņŋňŚńő 
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Deanna Elias-Henry has been in-

volved in the violence against wom-

en movement for 40 years.  Her work 

in this field began when she moved 

to Calgary in 1974 and applied at 

Womenés Emergency Shelter, an 

agency that provided assistance to 

women fleeing violence, as well as 

homeless women.  It was Deannaés 

first experience with violence against 

women.  Despite the hard work, she 

æabsolutely fell in love with the wom-

en.ç   Deanna recalled different mo-

ments, both positive and nerve-

wracking, throughout her career, 

including a frightening incident in 

Calgary where a womanés abusive 

partner had driven his car into the 

shelter during a night shift.  

 

After moving to Regina, Deannaés ex-

perience at the Calgary Womenés 

Emergency Shelter led her to be hired 

for a full -time counsellor position at 

Regina Transition House when it 

opened in January 1976.  Deanna later 

became the Executive Director in 1981.  

Deanna was the first Executive Director 

with a university degree which she had 

earned at the University of Regina in 

Sociology.   The hiring of an Executive 

Director with a university degree rep-

resented a significant shift towards 

professionalism in the movement and 

subsequently became a trend across 

the country.  After leaving Regina 

Transition House, Deanna took on the 

position of Executive Director at the 

Regina YWCA, where she has worked 

for over 30 years.  

 

When she recalled deciding on the 

second location that Regina Transition 

House would move to in 1986, Deanna 

said æI was really adamant about that 

particular building because I really felt 

like the quality and the elegance of 

that house really needed to be given 

to the women as a statement of how 

special they were, that they deserved 

more than they were getting, that they 

deserved an environment that was 

nice, that offered more luxury and said 

èyouére specialé.  We needed to be 

there.ç   

 

In the earlier 1980s, Wendy Davis and 

Deanna Elias-Henry started having 

discussions around the high rate of 

turn-aways at Regina Transition 

House.  They felt that the provincial 

government was not interested in 

opening another shelter, so they dis-

cussed creating a new model, where 

women would go to Transition House 

first, and once they were stabilized, 

they would come to Isabel Johnson, 

which would not be staffed 24 hours 

per day. After about 3 weeks, Deanna 

and Wendy realized that this strategy 

was not a good one.  After fleeing 

violence and going to a shelter tem-

porarily, it is very difficult for women 

to move with their children again, to a 

second temporary location.  Isabel 

Johnson Shelter was eventually able to 

advocate for 24 hour per day staffing. 

  

In 1987, all the shelters in the province 

received notice of funding cuts from 

the Ministry of Social Services.  After 

all of the hard work that was done to 

set up the shelters, it appeared that 

with cuts to their much needed fund-

ing, the shelters might not be able to 

continue their operations.  Deanna 

and other shelter directors decided to 

picket outside of the Ministry of Social 

Services. They were joined by the Sas-

katchewan Government and General 

Employeesé Union (SGEU).  Deanna 

organized a press conference in the 

park in front of the Legislative Build-

ing, where hundreds of balloons were 

released to demonstrate how the so-

cial fibre of the community was disap-

pearing.  The balloon release was a 

striking visual and the media ran with 

it.  Shortly after the event, all shelters 

except Regina Transition House were 

told that would not be receiving fund-

ing cuts. At this time, Deanna was the 

Executive Director of Regina Transition 

House and the Chair of PATHS. De-

spite being penalized for this political 

activism, Regina Transition House was 

able to manage through the financial 

difficulties and continue operating.  

 

Deanna was one of the group of Sas-

katchewan shelter Directors who 

worked together to form PATHS in 

1984.    Part of the reason for forming 

PATHS was that Deanna had gone 

with two other women to testify to the 

House of Commons Standing Commit-

tee on Family Violence in 1981.  In 

1984, one of the women MPs asked 

what had happened to the report from 

that committee, and all the men in the 

room laughed.  Shortly after federal 

funding was made available to address 

violence against women.  That is when 

Alternatives to Violence programs 

started in Regina and Yorkton Safe 

Haven opened, among other initia-

tives.   

 

The shelter movement in Canada 

started very much at the grassroots 

level, and as shelters demanded 

more funds, funders demanded more 

accountability.  As a result the shelter 

movement became more institution-

alized, more transparent, and more 

accountable.  This change resulted in  

 
continued on page 11... 
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agencies hiring Assistant Directors 

to manage some of the additional 

work that had to be done for fund-

ing requirements.  Prior to that, all 

members of the shelter team did 

the same job, more or less.  At the 

beginning of the shelter move-

ment, no matter how full the shel-

ter might have been, many would 

take women in, even if it meant she 

had to stay on the couch.   Now, 

shelters follow government regula-

tions , resulting in shelters only 

being approved for a maximum 

number of residents at a time. 

 

Deanna recalled that as social poli-

cies have changed and womenés 

rights have improved, the clients 

that the shelters serve have 

changed as well.  At the beginning, 

the shelters often saw women who 

had not worked outside the home 

and while some came from middle-

class or wealthy homes, they often 

did not have access to cash or to 

the bank account that was con-

trolled by their husband.  Now, 

shelters often serve individuals who 

donét have as many resources as 

other people do and that often 

have difficulty with the system.  As 

well, in Regina there is now the 

Domestic Violence Outreach Pro-

gram at Family Service Regina 

which augments the shelter pro-

gramsåthis did not exist before.   

 

Another noteworthy difference in 

shelter work is the changes that 

have come from increased public 

awareness.  Deanna estimates that, 

in the beginning,  she spent half of 

her time doing public education 

and speaking to different groups to 

raise awareness.  Now, there is 

much more public awareness 

about violence against women, so 

less time is spent informing the 

public of the issues. 

 

Reflecting on past years with 

PATHS members and shelter staff, 

Deanna said æwe sure knew how to 

have fun.ç  She recalls that staff 

were spending time with women 

living with such severe crises, going 

out and having fun was an outlet 

for releasing the stress of the job.   

Deanna Elias-Henry 

Regina Leader-Post Photo, 1987. 


