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Promoting Access to Justice for Survivors of IPV in Saskatchewan
PATHS has recently been funded by the Law Founda on of Saskatchewan to conduct a two-year project to address in mate
partner violence in Saskatchewan with a focus on reducing barriers to jus ce and an overall reduc on in incidents and impacts
of IPV. During this project, PATHS will collaborate with the Saskatchewan Ministry of Jus ce to address iden ﬁed barriers to
jus ce for vic ms of in mate partner violence in Saskatchewan.
Project ac vi es will include: the crea on of a working group,
consulta on with PATHS membership and other key informants,
iden ﬁca on of key issues, iden ﬁca on of promising prac ces,
the development of an ac on plan to address the iden ﬁed key
issues, and implementa on of the ac on plan.
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The Law Founda on of Saskatchewan has a mandate to iden fy areas and issues needing study and analysis, to encourage and support projects that assess current law and the administra on of jus ce and, where
appropriate, promote reform in accordance with current knowledge, values, and technology.
The Ministry of Jus ce is responsible for community safety and well-being in Saskatchewan and has shown
a commitment to addressing the issue of interpersonal violence and abuse in collabora on with community groups such as PATHS. The Ministry of Jus ce, through the Interpersonal Violence and Abuse unit, provides opera onal funding and oversight to PATHS’ member agencies, as well as ﬁnancial support to PATHS.
For domes c violence shelters and counseling services, working directly with survivors of violence means
hearing about the issues that impact them. We plan to draw on this knowledge to guide our work.
The stated vision of the Law Founda on is “Jus ce accessible to all.” Too o en, vic ms of in mate partner
and family violence feel that they do not receive jus ce. Women who experience abuse, par cularly those
from marginalized groups such as low-income earners and Indigenous and newcomer women may be inmidated by the jus ce system. They may have economic or physical barriers such as lack of transportaon to accessing available services. They may feel uncomfortable in telling their truths, feel rushed, not
heard, or distrus ul of the system.
The goal of this project is to bring together stakeholders in the jus ce system response to IPV to work toward evidence-based promising prac ces and legisla on designed to support survivors and appropriate
services for oﬀenders in order to reduce the incidence of IPV in Saskatchewan.
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Saskatchewan Set to Become the First Canadian Province
to Adapt Clare’s Law
On November 5, 2018, a First Reading in the Saskatchewan legislature took place to begin the process of
turning the Interpersonal Violence Disclosure Protocol (Clare's Law) Act into law.
“We have seen too many cases of interpersonal, domes c and sexual violence in our province,” Jus ce
Minister Don Morgan said in a statement. “If we are able to iden fy risk and inform those at risk, we
hope to help protect people in Saskatchewan from violent and abusive behaviour by a partner.” The legisla on has been described as allowing for the “right to ask” by the individual at risk and the “right to
tell” for police.
Clare’s Law will allow for applica ons from individuals at risk of violence, their family members and service providers such as medical professionals, counselors, the police and shelter workers. A panel of individuals that includes law enforcement as well as domes c violence advocates will make a recommendaon on whether the risk to the partner outweighs the oﬀending individual’s right to privacy. If a decision
to share the informa on is made, only the person at risk will have access to it and they will sign an undertaking not to share that informa on.
While the protocols are s ll being developed it appears that stakeholders in the jus ce system are in
agreement to make as much per nent informa on available as possible. That means that evidence such
as police occurrence reports for domes c conﬂict calls will be shared rather than only charges or convicons. A key part of the process will be to provide those at-risk individuals receiving this informa on with
risk assessment, safety planning and support. Women’s shelters and family counseling services should
be prepared to support individuals receiving disclosures under Clare’s Law. An -violence agencies
around the province may also receive requests to have a representa ve sit on a local panel to decide
when disclosure should be made.
Many long- me shelter and service workers have had the experience of working with a woman knowing
that her partner has abused his previous partners but in order to protect the conﬁden ality of the previous client were unable to share that informa on. Now a worker in this posi on could recommend that
their client apply under the Interpersonal Violence Disclosure Protocol knowing they would likely receive
that informa on. As stated above, shelter and service staﬀ will be able to ﬁle the applica ons on behalf
of their clients but only the clients will receive the informa on. It is important to note that not all perpetrators have been involved with the police so an applica on that turns up no informa on does not necessarily mean that the client is not at risk.
“Clare's Law” originated in the United Kingdom and is named for Clare Wood. In 2009, Wood was murdered by a former da ng partner. Despite having gone to the police several mes to report stalking and
other abusive behaviours, Clare was not informed of his criminal convic on for a past violent sexual assault. A er Clare’s death, her father pe oned the Bri sh government to change laws to allow police to
disclose a person's criminal history to their current or former partner if police feel it is necessary. Clare’s
father believes that if she had had access to this informa on she would be alive today. While this law
will not end the epidemic of in mate partner violence in Saskatchewan, it does have the poten al to
save lives by informing poten al vic ms of their risk and making connec ons to provide support and
safety planning.
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Regina’s Women’s March, January 2019. Photo credit: Evie Ruddy

4th World Conference of Women’s Shelters
November, 2019: Kaohsiung, Taiwan

This fall a global event is taking place that will shine a light on violence against women and the many organiza ons who work with, and on behalf, of survivors (fourth.worldshelterconference.org). The website
for the event describes it like this:
“The World Conference of Women’s Shelters is the largest and most diverse global gathering
on protec on services and preven on of violence against women.
Organized by the Global Network of Women’s Shelters and hosted by the Garden of Hope
Founda on, the 4th World Conference of Women’s Shelters (4WCWS) will be held in
Kaohsiung on November 5- 8, 2019. 4WCWS will bring together 1,500 people from 120
countries to network and share ideas on how to strengthen women shelters and end violence against women. The theme of 4WCWS is “Impact • Solidarity” to highlight the leading
role that shelters play in developing systema c approaches to comba ng gender-based violence.
The goals of 4WCWS are to strengthen the role of women shelters in systema c approaches
to comba ng violence against women; reinforce, mobilize, and increase the eﬀec veness
and inﬂuence of the global and regional shelter networks as leaders in the eﬀort to end violence against women; kick-start global projects and ini a ves to support women shelters
and combat violence; and raise awareness among governments, interna onal organisa ons,
the corporate sector, and the general public about the problems of violence against women
to s mulate ac ons to support shelters.”
Shelter staﬀ, and the regional and na onal organiza ons that support them, will come from around the
world to share common issues and concerns as well as innova ve ways of working and promising pracces.
con nued on page 4…
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...con nued from page 3

PATHS’ staﬀ will be a ending and are looking forward to bringing back ideas and informa on to share
with our member agencies.
We are excited about the key theme areas that will be explored during the three-day conference:
Theme 1: Emerging Issues
This session will be an open space for discussion on new and emerging issues such as data collec on,
privacy, LGBTQ shelter management, ins tu onal abuse, and more.
Theme 2: Art and Advocacy
From the Vagina Monologues to the #MeToo campaign, the arts and culture industry is a key player in
changing public opinion on violence against women. This session will discuss using the arts to stop
gender-based violence.
Theme 3: New Methods in Shelter Management and Social Work
This session will challenge par cipants to think out of the box about protec ng survivors by looking at
innova ve systems, integra on of resources, and services that meet the diverse needs of survivors.
Theme 4: Policy and Legisla on
This session will cri cally examine interna onal standards and goals, explore innova ve strategies to
improve accountability and coordina on, and iden fy laws and policies that help protect vic ms and end
abuse.
Theme 5: Equality and Economic Empowerment
This session will look at ways to increase the produc ve earning power of women and develop inclusive
communi es, reduce poverty and violence, and empower women and girls.
con nued on page 5…
On January 20th, despite the
freezing temperatures, people
came together in Regina — and
across North America— to march
in protest of gender inequali es
and gender-based violence. This
year, the Women’s March focused on Truth and Reconciliaon and called a en on to the
dispropor onately high number
of Indigenous women and girls
aﬀected, vic mized, missing, or
murdered as a result of violence.
This newsle er contains some of
the photos from Regina’s Women’s March.
Regina’s Women’s March, January 2019. Photo credit: Evie Ruddy
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We encourage our member agencies to consider a ending this conference. The conference website has
informa on on the cost to a end (Early Bird registra on ends March 31) and includes ideas to help
fundraise for a endance.
Why your peers should support you to a end 4WCWS
1.
Violence against women and girls is a global viola on of human rights. One in three women
experience physical and/or sexual violence, usually by an in mate partner. Working on the
frontline to protect survivors, shelters not only provide safety, but are cri cal partners in the
eﬀort to eliminate violence against women and girls. Yet shelters o en lack necessary support to carry out this role.
2.
4WCWS will bring together over 1,500 like-minded people from all over the world. You will
have the opportunity to network with peers in other countries and regions around the world,
and through unity and collec ve energy, be empowered and mo vated to take ac on beyond the scope of immediate service work.
3.
The wide range of topics in the conference agenda, the exhibi on area, and display booths,
workshops and study tours will promote and encourage peer-to-peer links, and build connec ons between academics, experts from other ﬁelds, government oﬃcials, and corporate
leaders. These networking opportuni es will help to spark global projects and ini a ves to
support women shelters in ways that would not have been possible before.
4.

4WCWS will feature inﬂuen al speakers and leading female change-makers from poli cs,
civil society and the corporate world. These keynote speeches never fail to make an immediate impact on the audience.

Consider approaching founda ons, local businesses or unions, holding steak nights or other fund raisers.
Hope to see you there!
In partnership with the Saskatchewan Chamber of Commerce, PATHS
will be delivering two 1/2 day
Make It Our Business training
sessions in Regina:
Wednesday, April 10– 9 am– noon
Thursday, June 6– 9 am– noon
For more informa on and to
register, please visit: bit.ly/2SDqiHI
Make It Our Business outlines how
employers and employees can
recognize abusive rela onships,
respond to domes c violence, and
refer people experiencing violence to
supports that oﬀer help.
Regina’s Women’s March, January 2019. Photo credit: Evie Ruddy
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Creating Safer Spaces for the Gender and Sexually Diverse
Last year PATHS partnered with Moose Jaw Pride on the Safer Transi ons to
Shelter project which was funded by the Canadian Women’s Founda on. The goal
of the project was to increase awareness of the needs of gender and sexually diverse individuals who may be seeking support and shelter due to experiencing
in mate partner or family violence. Project lead, Laura Budd, worked with four
PATHS member agencies to explore their current policies and prac ces with a
view to crea ng safer spaces for those seeking service. Many of the polices and
prac ces iden ﬁed as being suppor ve will work for any workplace. See below
for things you can do to make your workplace a safer space!
How do I create safer spaces for gender and sexually diverse persons in my workplace ?
 Try not to make assump ons. Not everyone is cisgender, heterosexual, or monogamous. Don’t make assump ons about people’s sexual orienta on or gender iden ty.
 When someone feels safe enough to share informa on about their iden ty, support them completely.
Never share that informa on with out permission. Prac ce inclusion by using language like “partner” and
“signiﬁcant other” un l you know how a person refers to their partner(s).
 Encourage others to be inclusive allies. Be suppor ve, not puni ve.
 Be prepared to have conversa ons about gender and sexual diversity with clients and with outside services and supports.
 Ensure referral agencies are welcoming and inclusive of gender and sexual diversity. Be sure that they are
invited to any diversity training you have.
 Refuse to par cipate in transphobic, biphobic, or homophobic jokes or discussions.
 Use every communica on tool you have to express your support of diversity: Wear ally bu ons, and
prominently display Safer Space posters, s ckers, and informa on in your workplace. In newsle ers, websites, social media, and events, let people know you support diversity.
 Visibly par cipate in community events put on by local pride commi ees, or pro-mote such events.
 Be an advocate for change by keeping current on LGBTQ2+ causes and issues. Read the pamphlets and
resources available to you in your environment. Don’t have some? Get some!
Intersec onality: The way that parts of people’s iden es interact, posi vely or nega vely.
Recognize that gender diversity and sexual orienta on intersect with cultural iden es, disability, class, and
age. Remember that age, cogni ve or physical disability does not prevent someone from being gender or sexually diverse. Similarly, someone’s racial, religious, or cultural background does not determine their gender or
sexual iden ty.
Have a policy that is inclusive and respec ul of diverse women
 Does your workplace have policy that speciﬁcally states that you include all women?
 Does this policy speciﬁcally state that gender diverse and transgender women will be welcome and respected here?
 Does your procedure manual give direc on on how to achieve this welcoming environment?
 Are your forms inclusive of diverse iden es?
 Does your workplace have clear policies around transgender men and non-binary folks? If your workplace
is not able to support someone, be sure that you know where to direct them for help.
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The Ontario Domes c Assault Risk Assessment (ODARA) is used by the staﬀ of PATHS member agencies.
It is an actuarial tool for es ma ng the risk that a domes c violence oﬀender will assault a partner again,
indica ng how a domes c oﬀender compares with other domes c oﬀenders in terms of risk for reoﬀense. The ODARA is easy to score and interpret, it has shown excellent inter-rater agreement, and
scoring accuracy improves with brief training. Thus, the ODARA is an important part of eﬀorts to promote
a coordinated, cross-sector response to domes c violence.
Recently, PATHS was part of a partnership with the Waypoint Centre for Mental Health Care and the Ontario Network of Sexual Assault/Domes c Violence Treatment Centres, funded by the Department of Jusce Canada, to develop a new version of the online training program for the ODARA.
PATHS member agency staﬀ provided valuable input and case examples that contributed to the development of the new training program.
ODARA 101 now includes new case examples and training videos. In addi on, there is now the op on
to complete the cer ﬁca on test in wri en or video format.
ODARA 101 takes approximately 4 hours to complete. To request access to ODARA 101, email Crystal
(paths.research@sasktel.net).
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I want to donate to the Provincial Associa on of Transi on Houses and Services of Saskatchewan!
Name: _________________________________________________________________________________
Address: _______________________________________________________________________________
City: __________________________________________ Postal Code: _____________________________
Telephone Number: ____________________________________________________
Email Address: ________________________________________________________
 Cheque Enclosed
Please make cheque payable to PATHS
Please mail to PATHS, Suite 202, 1102 8th Ave., Regina, S4S 5R8
All charitable dona ons will be acknowledged with a tax deduc ble receipt.

Page 8

THE PROVINCIAL ASSOCIATION OF TRANSITION
HOUSES AND SERVICES OF SASKATCHEWAN
MEMBER AGENCIES
Contact PATHS:

Phone: 306-522-3515
facebook.com/pathssask
twitter: @PATHS_SK

Battlefords Interval House
(306) 445-2742

Qu’Appelle Safe Haven Shelter
(306) 322-6881

Envision Counselling & Support Centre

Regina Transition House
(306) 757-2096

Estevan (306) 637-4004
Weyburn (306) 842-8821
Carlyle (306) 453-2405
Oxbow (306) 483-5555

Family Service Regina
(306) 757-6675
Family Service Saskatoon
(306) 244-0127

PATHS Staﬀ:

Jo‐Anne Dusel,
Executive Director
Email: paths@sasktel.net

Hudson Bay Family and Support Centre
(306) 865-3064
Moose Jaw Transition House
(306) 693-6511

Crystal Giesbrecht,
Director of Research
and Communications

North East Outreach and Support Services

Email: paths.research@sasktel.net

pathssk.org

(306) 752-9464

PARTNERS Family Services
(306) 682-4135
Piwapan Women’s Centre
(306) 425-3900
Project Safe Haven
(306) 782-0676

Saskatoon Interval House
(306) 244-0185
Shelwin House
(306) 783-7233
SIGN
(306) 783-9409
SOFIA House
(306) 565-2537
Southwest Crisis Services
(306) 778-3692
Waskoosis Safe Shelter
(306) 236-5570
Wichihik Iskwewak Safe House (WISH)
(306) 543-0493
YWCA Isabel Johnson Shelter
(306) 525-2141
YWCA Saskatoon
(306) 244-2844

Thank you to our recent donors!
Barbara Byers
Clark Pelat
CUPE Saskatchewan

Grain and General Services Union
Law Society of Saskatchewan
United Way Regina

