PATHS

Vision: Our vision is a society free of violence.
Mission: To collaborate with PATHS members, and to provide
research, program development, awareness, and education on
interpersonal violence to all.

Values:
PATHS values are:
Peace
Equality
Awareness
Collaboration
Empowerment
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PROVINCIAL ASSOCIATION OF TRANSITION HOUSES & SERVICES
AGM Minutes
June 7, 2016
Kerry Vickar Centre
206 Bemister Ave. E.
Melfort, Sk.

PARTICIPANTS:
Board:
Sarah Valli, Sofia House, Regina
Karen Sanderson, Piwapan Women’s Centre, La Ronge
Janet Tzupa, YWCA of Regina
Sandy Bashnick, Hudson Bay Family & Support Services
Lori Lancaster, Moose Jaw Transition House
Maria Hendrika, Regina Transition House
Heather Lennox, South West Crisis Services
Tanya Wiggins, Saskatoon Interval House
Ann McArthur, Battlefords Interval House
Lavern Dumka, Shelwin House, Yorkton (via phone)
Karen Wood, Family Service Saskatoon (via phone)
Hayley Kennedy, PARTNERS Family Services (via phone)

Advisory Committee:
Meghan Campbell, Saskatoon Interval House
Brandy Bayda, Family Service Saskatoon
Carol Yoner, Isabel Johnson Shelter
Lynne Guick, Moose Jaw Transition House
Marcie Cole, YWCA Saskatoon
Judy Armstrong, Battlefords Interval House
Laura Beddome, South West Crisis Services

STAFF MEMBERS:
Jo-Anne Dusel, Provincial Co-ordinator, PATHS
Crystal Giesbrecht, Director of Member Programs & Services, PATHS
REGRETS:
BOARD:
Kim Fisher, YWCA, Saskatoon
Karen McGillivray, Family Services Regina
Christa Daku, Envision, Estevan
Vivian Cote, YTC Safe Haven, Yorkton
Louise Schweitzer, NEOSS, Melfort

ADVISORY COMMITTEE:
Erin Stacheruk, Shelwin House, Yorkton
Leesa Gross, Shelwin House, Yorkton
Melissa Vandale, Waskoosis Safe Shelter, Meadow Lake
Bernice Cartwright, SIGN, Yorkton
Lenore Mossing, Regina Transition House
Nola Mahingen, YTC Safe Haven, Yorkton

NON-BOARD MEMBERS:
None
1. Sarah Valli called the meeting to order at 1:05 p.m.
2. MOTION: Lori/Sandy moved to adopt the agenda
Carried.
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3. MOTION: Ann/Maria moved to approve the minutes of the Annual General Meeting, June 2, 2015 as
amended.
(Amendments-The date reads June 2, 1015. Change it to June 2, 2015; under #3 the motion should
read May 28, 2014 not 2016.)
4. Reports
• Chairperson’s Report-provided in the board package
 At the beginning of the year there were financial challenges and now we are doing well
financially.
 Thank you to Jo-Anne and Crystal for all their hard work to make this happen.
MOTION: Sandy/Lori moved to accept the Chairperson’s Report.
Carried.
•

Financial Report-provided in the board package
 PATHS has gone to online banking. Therefore, the treasurer position can be filled by any
member agency as it is no longer dependent upon location.
MOTION: Sarah/Heather moved to accept the Financial Report
Carried
MOTION: Lori/Maria moved to accept the audited financial statements for April 1, 2015-March
31, 2016 as circulated and reviewed.
Carried
MOTION: Lori/Sandy moved that the Fiscal Year End for PATHS be March 31, 2017.
Carried
MOTION: Lori/Heather moved to appoint Sharon Gimas as auditor for the fiscal year
April 1, 2016-March 31, 2017.
Carried

•

Coordinator’s Report-provided in the board package
MOTION: Maria/Heather moved to accept the Coordinator’s Report
Carried
MOTION: Sandy/Anne moved to adjourn the AGM at 1:19 p.m.

_________________________________

Chairperson
Minutes Submitted by: Tanya Wiggins

____________________________

Secretary
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PROVINCIAL ASSOCIATION OF TRANSITION HOUSES
AND SERVICES OF SASKATCHEWAN INC.
Financial Statements
For the year ending March 31, 2017
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A Year of Change in Building a Strong Provincial Association of Transition Houses and Services (PATHS)

A message from Heather Lennox, Acting Chair of the Board
As I began to compose this letter, I realized how quickly the 2016-2017 fiscal year has passed. I was the Vice-Chair for most
of the year and in February, 2017, became the Acting Chair for PATHS. I want to thank everyone who has made this year
fabulous at PATHS, especially the PATHS staff, what a great team of achievers.
This has been a year with a few challenges and many, many rewarding moments. A challenge that we encountered was
having some of our long term board members retire as well as the chair needing to leave the board in February. Though a
year of transition, we made solid progress on many fronts including, gaining new board members, building strategic
direction, increasing funding diversity, developing a board governance committee, developing a terms of reference for the
Advisory Committee and increasing awareness and educating on interpersonal violence and abuse to all on many fronts.
PATHS had two key long term board members retire, Ann McArthur from Battlefords Interval House, and Maria Hendrika
from Regina Transition House who had both been with their organizations for over thirty years and with the PATHS board
since its formation. In February, 2017, Sarah Valli the board chair moved on to new endeavors. I would like to thank these
wonderful women for amazing years of service. This in turn has given new executive directors from member agencies an
opportunity to be a part of PATHS’ board of directors, in saying this I would like to welcome all new board members.
In the first part of the year PATHS members worked to update the Strategic Objectives including the Mission, Vision and
Values of PATHS with the outcome as follows:

Knowledge Transfer and Capacity
Building

Governance

Strategic Objectives
Member Services

Vision:
Mission:
Values:

Financial Peformance

Our vision is a society free of violence
To collaborate with PATHS members, and to provide research, program development, awareness and
education on interpersonal violence to all.
PATHS values are:
Peace
Equality
Awareness
Collaboration
Empowerment

Funding diversity consists of the PATHS’ staff having two large projects in process with the first being; “Supporting the
Health of Victims of Violence” a project through the Public Health Association of Canada (PHAC) which started in 2016 and
will finish in 2020 and the second “Impact of Domestic Violence in the Workplace” through the Status of Women Canada
which started in the fall of 2015 and will finish in 2018. We also receive funding through the Ministry of Justice,
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membership and online donations. This past year the PATHS’ staff have provided an increased number of trainings to
individuals and organizations on a fee for service basis.
The newly developed board governance committee has worked very diligently with great reservation and forethought on
developing new bylaws that will meet the future needs of PATHS and its members. In February, the Provincial Coordinators
title was changed to Executive Director.
The terms of reference for the Advisory Committee members established the following key functions:
• Identify and discuss emerging issues
• Reviewing and provide practical feedback on PATHS’ Shelter Standards
• Keep staff and member agencies updated with information on PATHS’ activities
• All members of the Staff Advisory Committee will represent PATHS and uphold PATHS’ Mission and Vision
2016/2017 was a year of incredible progress in the quest to increasing awareness of interpersonal violence and abuse on
many fronts. We are truly living our values of Peace, Equality, Awareness, Collaboration and Empowerment, in this we are
a strong united front against abuse.
Thank you for your ongoing support and interest in the Provincial Association of Transition Houses and Services of
Saskatchewan, and a special recognition to our amazing members and partners provincially, nationally and globally – we
couldn’t do any of this work without you.

Heather Lennox
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Executive Director’s Report

The 2016/17 fiscal year was a year of change and growth for PATHS. It saw the
departure of several long-time Board Members, Sarah Valli, Ann McArthur and Maria
Hendrika. I would like to express my appreciation for their contributions over the years
and wish them all the best in their future endeavors. Their wisdom and experience will
be sorely missed! In their place we welcome several new individuals who will bring a
fresh perspective along with their own valuable contributions.
In the past year we have begun to put into place the strategic direction that was
established in 2015/16. One strategic priority was for PATHS to be the voice of our
membership. We have worked hard to ensure that PATHS is a well-known and
respected organization seen as an expert on issues related to violence against women.
We see the results in our media presence. PATHS was featured in the media, either
directly, through interviews with PATHS’ staff or indirectly through mentions of our
programs, 55 times in the 2016/17 fiscal year.
PATHS has worked towards its strategic goal of diversifying revenue streams through
accessing new funders, opening our conference up to the public and holding training
events which are open to non-members for a fee. Our increased public visibility has also
led to an increase in unsolicited donations.
Our Community Initiatives Fund project which focused on providing best practices
training for our member agency staff ended in September. Over the course of the
project we trained and certified over 100 individuals in the use of the Ontario Domestic
Assault Risk Assessment (ODARA), developed and presented a day long workshop on
Building Best Practice and created a Research-Informed Promising Practices Manual
for each of our member agencies.
PATHS continues to work on raising awareness of the impact of Intimate Partner
Violence on the workplace as part of our 2015 – 18 Status of Women Canada-funded
project. In the past year, we have conducted a survey of 433 individuals, held focus
groups and personal interviews with survivors and stakeholders to gauge the impact on
Saskatchewan workers.
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We have presented training sessions on how to respond to IPV in the workplace and
spoken at conferences and in the media on the topic. Our May, 2016 conference was
themed Violence is Everyone’s Business and featured Barb McQuarrie of Western
University’s Centre for Research and Education on Violence against Women and
Children (CREVAWC) who spoke on the pan-Canadian study Can Work be Safe When
Home Isn’t? Perhaps because of increased awareness of the issue, unions and
politicians have been pressing for workplace supports to be put into place for victims of
IPV. PATHS was part of a working group that developed a Private Member’s Bill
seeking paid and unpaid leave for those experiencing IPV which was tabled in the
Legislature in March.
In October 2016, PATHS embarked on perhaps its most ambitious project to date – a
four year research project funded by the Public Health Agency of Canada which will
examine the impact on health status of Indigenous women who participate in a 12 week
program designed to reconnect them with their traditional knowledge and arts activities.
The first of 10 - 12 week groups began as a pilot in March in Moose Jaw and received
very positive evaluations from the participants. The funding from this project allowed us
to hire an additional half-time staff member in December. It has also led to PATHS’
inclusion in the Knowledge Hub, a national community of practice led by CREVAWC,
which has allowed us to pass on many resources and training opportunities to our
members, as well as building PATHS’ own capacity for research and program
development.
I would like to thank PATHS’ staff, Kirsten Lawson and Crystal Giesbrecht for their
dedication and the valuable contributions they have made to the PATHS team. I would
also like to thank PATHS’ Board of Directors, especially Sarah Valli and Heather
Lennox for their support throughout the past year. It has been an exciting and
challenging year for us at PATHS. It has also been a fulfilling one as we see our efforts
begin to influence systemic change in Saskatchewan. We look forward to working with
our member agencies in 2017/18 and beyond!

Respectfully submitted by
Jo-Anne Dusel
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